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VIS IO N
We w i l l b e the f i nanc i a l i nsti tuti o n o f
choice for our members, providing
exce l l e n t s e r v i ce, re l eva n t p ro d u c t s
and trusted financial information.

MISS I O N
We a r e a m e m b e r - b a s e d o r g a n i z a t i o n t h a t i s
co mmit ted to enhancing the q ual i ty o f l i fe fo r i ts
m embers by providing o p p o r tuni ti e s fo r we a l th
creation through sustainable growth and delivering
excellent service.

PRAYER OF
ST. FRANCIS
OF ASSISI
LORD, make me an instrument of thy peace,
Where there is hatred, let me sow love;
Where there is injury, pardon;
Where there is doubt, faith;
Where there is despair, hope;
Where there is darkness, light; and
Where there is sadness, joy.
O Divine Master, grant that I may not
So much seek to be consoled as to console;
To be understood as to understand;
To be loved as to love.
For it is in giving that we receive;
It is in pardoning that we are pardoned;
And it is in dying that we are born to eternal life.

CONTENTS

Board of Directors & Committees

6

Corporate Information

7

Photo Gallery

8

Member Proﬁle

10

Report of the Board of Directors

12

Financial Review

14

Report of the Credit Committee

20

Report of the Supervisory Committee

21

Independent Auditors’ Report

22

Audit Report and Financial Statements

23

NOTES

37

Board of Directors & Committees

BOARD OF DIRECTORS

Left to Right:
Gale A. Williams
Karen J. Grant, Dip. BDMS,
Julia C. Duke, B.Sc.
Shane Sandiford, FCCA
Mark N. Harding
Gail Y. W. Best
Derek D. Sisnett, B.Sc

President
1st Vice President
2nd Vice President
Treasurer
Asst. Treasurer
Secretary
Asst. Secretary

CREDIT COMMITTEE

Keisha R. Brathwaite,
B.Sc, BDI
Chair

Marcia J. Oxley,
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Officer

Rodney S. Garnes,
Officer

Sonia O. Nurse,
Officer
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Secretary
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Officer
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General Manager
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Manager
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Corporate Information

EMPLOYEES
Edmund C. Grimes, CGA, FCA
Lisa M. Williams
Celita P. Lewis CGA
Rachel L. Corbin
Natasha R. Lashley (Mrs.)
Kathy-Ann U. Bascombe (Mrs.), Dip. Theol.
Faith-Marie P. Bryan
Sheena S. Freeman
Mario Greenidge, BSc.
Kisha P. Jordan, BSc.
Ann Roach (Mrs.)
Nichola N. Thomas
Shauntelle O. J. Waldron
Dionne P. Waterman, BSc.
Nicole N. Webster
Hazel E. Weekes (Mrs.)
Melissa D. Weekes, BSc.
Stefan Yard, BSc.

General Manager
Member Services Manager
Accountant
Administrative Officer
Marketing Officer
Clerk – Accounting
Member Services Rep.
Member Services Clerk
Member Services Officer
Member Services Officer
Member Services Officer
Member Services Loans Clerk
Securities Officer
Accounts Clerk
Senior Member Services Officer
Member Services Rep.
Accounting Officer
Member Services Rep

AUDITORS
Peter J. Carter & Co., Chartered Accountants
BANKERS
Republic Bank Barbados
First Citizens Bank Barbados
ATTORNEYS-AT-LAW
Denaz Law Chambers
REGISTERED OFFICE
1st Floor Dockland Place
Cavans Lane
Bridgetown
Barbados

Tel. (246) 431-0803
Fax. (246) 431-0006
Website: www.bstemployeescu.com
E-mail: info@bstemployeescu.com

SATELLITE OFFICE
Super Centre JB’s Complex
Sargeant’s Village
Christ Church

BS&T Employees’ Co-operative Credit Union

Tel: (246) 228-5040/228-5043
Fax. (246) 434-0492
Website: www.bstemployeescu.com
E-mail: info@bstemployeescu.com
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Photo Gallery

11 PLUS WINNERS

CXC WINNERS

HEALTH WALK
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ANNUAL GENERAL MEETING

MEMBER
APPRECIATION DAY
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Member Proﬁle

Mr. Noel Nurse began his career in shipping when
he worked with Gardiner Austin Air Cargo Division
in Bridgetown. During his tenure with Gardiner
Austin Mr. Nurse stated that he was given the
opportunity to be involved with all aspects of
the business operation; from cargo handling to
payroll as well as interacting with customers. The
knowledge he gained from learning about the
cargo business from the ground up prepared him
for the move to Seawell Air Services (SAS) Cargo
Division at the Grantley Adams International
Airport. The shift to SAS saw Mr. Nurse working
his way up, ﬁrst as a Shift Leader then a Supervisor
and ultimately as the Manager of the Cargo and
Ramp Departments before being elevated to his
current position as General Manager and CEO of
Booth Steamship Company (Barbados) Limited.

Mr. Nurse joined the BS&T Employees’ Cooperative Credit Union twenty-ﬁve years ago on
August 31st, 1989. He states, “I never thought of
not becoming a member of the Credit Union; I
saw the importance of the Credit Union to the
members.” He has always believed that he has
a contribution to make in helping to maintain a
strong Credit Union and is very proud of the fact
that he has a stake in a stable ﬁnancial institution.
During the course of Mr. Nurse’s two and half
decade association with the Credit Union he
served tirelessly on the Board of Directors and
Supervisory Committee. He has also represented
the Credit Union at the level of the Barbados Cooperative & Credit Union League and attended
international conferences hosted by the World
Council of Credit Unions. Mr. Nurse remarked
that this exposure afforded him the opportunity
to develop contacts at the international level

BS&T Employees’ Co-operative Credit Union

and thereby obtain information that could
beneﬁt the local movement. Mr. Nurse will be
remembered for his role in reshaping the image
and relationship of the BS&T Employees’ Credit
Union within the local credit union league.
When questioned about his willingness to
volunteer from the early days, Mr. Nurse admits
to being a volunteer at heart; because he saw
the importance of the Credit Union not just to
himself but to others, he felt obliged to become
involved by volunteering to serve. His personal
mission, with each position he held within the
Credit Union, was to guide the development
of new or young volunteers so that they could
take over the reigns as he “phased himself” out
and made room for others.
He reminisced that he especially enjoyed his
“early days” of serving on the Supervisory
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Member Proﬁle

Committee when the operation was much smaller and he worked closely with the General
Manager on different matters. In looking back, Mr. Nurse expressed immense satisfaction with
the growth and development of the Credit Union over the last twenty-ﬁve years; especially with
the Credit Union’s Board of Directors moving from being involved in the day to day operations
of the institution to assuming the role of governance and determining the strategic direction of the
Credit Union. When questioned about any signiﬁcant changes that took place during his tenure with
the Credit Union, he replied that the introduction of a computerized system for member accounts
deﬁnitely stands out in his mind.
Regarding improvements he would like to see within the movement in the future, he indicated a
desire to see more collaboration amongst the local credit unions. He also believes that the sector
should have its own bank. He perceives this entity as being owned equally by all member credit
unions. His feeling is that the bank can start off small with a few owner credit unions and gradually
expand the ownership. He is quick to state that he is not purporting that Credit Unions begin
performing the functions of retail banking but simply that as a sector, credit unions should have
their own bank. He sees the future of the Credit Union movement in Barbados being strengthened
through new people entering the movement; not just simply as members but as volunteers to
serve on the committees and boards.
When asked about hobbies, Mr. Nurse admitted that while he enjoyed several activities including
hockey, tennis, jogging and fun walks he does not currently have the time to pursue these activities
as he would like. However he is looking forward to dedicating more time to these pursuits when
he retires. Mr. Noel Nurse, a dedicated Credit Union member.

BS&T Employees’ Co-operative Credit Union
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Report of the Board of Directors

The Board of Directors is pleased to present its
report for the year ended March 31, 2014.

the repayment periods on various classes of
loans, limited time specials and allowing more
ﬂexible debt-servicing ratios.

The Board, Management and Committees of the
Credit Union have worked diligently to ensure
that the year under review was a successful one,
though one in which the net Income declined in
comparison to the prior year result.

As of year-end, the delinquency ratio was 4.6%,
worsening from 4.4% at the previous year-end.
Our Management remains committed to working
with members who experience genuine difficulty
and who demonstrate intent to repay their debts.
MARKETING

FINANCIAL PERFORMANCE

We conducted a number of surveys to determine
how our members view the Credit Union and how
we may improve service. We are pleased to report
that building on the high level of satisfaction
revealed in the surveys of the last ﬁnancial year, the
surveys of this year reﬂect further improvement.
The most highly noted request from members is
for access to funds via ATMs.

Total assets grew by $3.3 million. The major source
of this growth was members’ savings, which
grew by $3.2 million, suggesting a high degree
of conﬁdence placed in the Credit Union by its
members.
The loan growth for the year amounts to $1 million.
The major part of this growth took place in the last
four months of the ﬁnancial year. Nonetheless,
this is a complete turnaround from the negative
growth of $1 million in the previous year and the
downward trend obtained in the earlier part of this
year. Hence the growth of loans at the year-end
does not reﬂect the falloff of loan interest income
by $132,000. This result was also due in part to
reductions in our loan interest rates but was
countered with the increase in investment income
by $172,000.

Our marketing initiatives during the year included
public media advertising, the Annual Health
Walk, the Annual 11-Plus Common Entrance Exam
promotion, the CXC Exam promotion, Member
Appreciation days with health checks free of
cost to members and visits to local Neal & Massy
companies to promote awareness of the Credit
Union, its products and services.
Our efforts culminated in a net increase of one
hundred and ﬁfty-seven members, compared
with a net of one hundred and thirty-seven for
the previous year.

Due to the growth of members’ savings, interest
expenses increased by $136,000, resulting in a
reduction of the Net Interest Income by $97,000.
This factor, combined with a decrease in other
income by $5,000 and an increase in expenditure
by $14,000, resulted in Net Income falling by
approximately $117,000.

GENERAL OPERATIONS
The pending change of the Credit Union’s core
information technology (IT) system continued to
occupy the Board’s and Management’s attention
for much of the year. We encountered many
frustrations in attempting to work with the
local movement to share resources. We have
therefore initiated a solution on our own, which is
expected to render improvements in operations,
as well as ATM and Internet banking access for
which members have been asking. This system is
scheduled to be operational within a few months.

LOANS AND DELINQUENCY
During the year, the Board approved several
changes to terms and interest rates for loans.
We believe that these measures, coupled with
some approved in the last ﬁnancial year, are now
showing results by way of growth of the loans
portfolio. The measures have resulted in easier
terms for members. Some of the major changes
included increasing the mortgage limit, extending

BS&T Employees’ Co-operative Credit Union

The Credit Union’s satellite office in the JB’s
Complex continues to be very well patronized by
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Report of the Board of Directors

members, many of whom expressed satisfaction with the move to the convenient ground-ﬂoor
location in the same Complex.
CORPORATE GOVERNANCE
For the year under review your Board remained active and informed by way of ten Board meetings
and three joint meetings of the Board and Committees. The Board, Committees and Management
also received in-house training on the Guidelines of the Financial Services Commission for Safety
and Soundness of Credit Unions.
We maintained this Credit Union’s culture of being committed to integrity, diligence and
transparency; and we declare zero tolerance for wrong-doing of any kind in our business.
All Directors and Committee members serve voluntarily.
FUTURE
We expect that the Credit Union’s business environment will remain extremely challenging with
the effects of recent public sector retrenchments and further layoffs in the private sector. These
have already affected some of our members. The IT system will also increase our operating costs
signiﬁcantly.
The new tax on the assets of credit unions, if implemented as announced in the Parliamentary
Debate on Estimates, will also be a signiﬁcant burden. We estimate that the tax would be
approximately $100,000 for our Credit Union in the 2014-2015 ﬁnancial year.
The Board, Committees, Management and staff will continue to work diligently to build on the
successes that we have achieved to date in order to maintain a stable institution. We expect
however to achieve a small Net Income.
APPRECIATION
On behalf of the Board of Directors, I extend sincere appreciation to our Committees, Management
and employees for their service. We also thank our members for their patronage and for allowing
us to serve this important institution.

Gale A. Williams
President, Board of Directors
May 27, 2014

BS&T Employees’ Co-operative Credit Union
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Financial Review

INCOME AND EXPENSES
Year ended March 31, 2014

Net Income declined by $117K due to the $97K
reduction of Net Interest Income and increases
in operating expenses. The decrease in Net
Interest Income stems from the narrowing of
the interest rates spread as loan interest rates
offered to members were lowered to ensure
that we remain competitive in the market and
interest expenses increase aligned with the
growth savings.

EXPRESSED IN BARBADOS DOLLARS

OVERVIEW
Despite the continuing recession, the Credit
Union was able to achieve a 1.18% increase in
Total Interest Income for the ﬁnancial year
ended March 2014 over the prior year. As
highlighted by the Income Statement and
PEARLS ratios the decrease in Net Income was
mainly attributed to the increase in the Credit
Union’s interest expense.

OUTLOOK FOR 2014 TO 2015
We should expect that FY2014-15 will be
another challenging one with increased
unemployment
and
the
pending
implementation of tax on assets at the rate
of 0.20%. Despite the prolonged economic
conditions that existed over 5-6 years, the
Credit Union was able to maintain its ﬁnancial
soundness by constantly reassessing market
conditions and being proactive, and as such,
all things being equal, should continue on this
path in the coming year. We have begun the
process of implementing a new information
system, which will provide members with
unlimited access to their accounts through the
introduction of ATM cards and Online Banking.
This process should be completed by the end
of this ﬁnancial year (March 2015). This will
result in an increase in operating costs but we
expect that our institution will remain stable.

ASSETS
Total assets increased by $3.3M or 7% over the
previous ﬁnancial period’s assets of $46.0M.
This increase was mainly attributed to the
growth of members savings, in particular the
term deposits, which increased by $2.8M. Most
of the funds from increased saving was utilized
in the funding of investments as there was
limited loan growth due to current economic
conditions. The revenue received from these
investments was sufficient to generate income
to compensate for the declining interest
income on loans.
As per the PEARL ratios, the ideal Loans to
Total Assets ratio for Credit Unions is presented
as a range between 70% and 85%. However,
as with previous periods, this range was not
attained. While it is desirous to attain this, it
is important that we do not compromise our
standards and policies, which have limited our
risk of potential bad debts thus far.
Due to the continual liquid market conditions,
we faced the challenge of ﬁnding investments
that would yield satisfactory returns. Despite
these challenges, during the ﬁnancial year we
were able to invest in instruments such as term
and demand deposits with Signia and Capita
Financial Services, which contributed to the
increase in interest income and was also able
to reduce non-earning assets to total assets
from 3.1% from the previous ﬁnancial year to
1.6%.

BS&T Employees’ Co-operative Credit Union

Shane C. Sandiford
Treasurer, Board of Directors
27 May 2014
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PEARLS RATIO ANALYSIS
Period to
31-Mar-14

Period to
31-Mar-13

Benchmark

8.0%

8.1%

>10%

3.4%

3.6%

> 1%

52.9%

53.1%

< 50%

4.6%

4.4%

< 5%

1.6%

1.6%

None

Savings growth

7.6%

8.9%

10% - 20%

Loan growth

3.5%

-3.5%

8% - 15%

59.7%

61.8%

70% - 85%

1.6%

3.1%

< 5%

3.7%

4.0%

None

7.1%

8.9%

None

Ave. yield on investments

5.6%

5.4%

None

Ave. yield on loans

8.5%

8.9%

None

17

15

None

Protection
Equity (less shares) : Total assets
Earnings
Return on average assets
Operating expense : Gross income
Asset Quality
Delinquent loans : Total loans
Doubtful loans : Total loans
Rate of Growth

Liquidity
Loans : Total assets
Structure
Non-earning assets : Total assets
Other Relevant Ratios:
Return on members’ savings
Asset growth

Liquid Investments:
Withdrawals & Short loans (months)

BS&T Employees’ Co-operative Credit Union
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Financial Review

FIVE YEAR FINANCIAL SUMMARY
BALANCE SHEET - ($000s)
2014

2013

2012

2011

2010

28,972
19,560
783

27,990
16,633
1,412

29,058
11,733
1,497

28,451
11,832
819

26,653
10,377
895

49,316

46,034

42,288

41,102

37,925

45,373
3,134
809

42,310
2,886
838

38,899
2,655
734

38,026
2,443
633

35,256
2,237
432

49,316

46,034

42,288

41,102

37,925

2,457
939
13

2,589
767
20

2,733
543
10

2,573
582
2

2,522
547
13

3,409

3,376

3,286

3,156

3,082

1,764
914

1,749
756

1,748
633

1,607
611

1,468
578

473

494

544

485

579

41

43

48

47

49

3,191

3,042

2,973

2,750

2,674

218

334

313

406

408

Assets
Loans to Members
Investments & deposits
Other Assets
Liabilities & Capital Reserves
Liabilities
Reserves
Undivided Earnings

INCOME STATEMENT
Income
Interest - Loans
Income - Investments
Other Income
Expenditure
Administrative & general
Interest expense on deposits
Interest/dividend expense
on Shares
Depreciation
Net Income for year

BS&T Employees’ Co-operative Credit Union
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Financial Review

FIVE YEAR GROWTH SUMMARY
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Financial Review

ASSET GROWTH
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INCOME AND EXPENSES
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Report of the Credit Committee

For the Year Ended March 31, 2014
SUMMARY OF MEETINGS
As the above table shows, there was a marginal
increase in both the loan values and the total number
of loans approved by the Credit Committee for the
period under review. This is encouraging bearing in
mind that for the two preceding periods there were
steady declines in loan values approved by the Credit
Committee. The marginal increase may be due, in
part, to a number of measures that the Board has
put in place over the period under review including
increasing the unsecured loan repayment period, the
increase of the mortgage limit and the reduction of
the interest rate for car loans, to name a few.

The Credit Committee met a total of sixty-seven
(67) times over the preceding year to consider
loan applications.
This consisted of ﬁfty-seven
(57) ordinary meetings regarding loans for general
members; seven (7) meetings of the Extra-Ordinary
Credit Committee, in which loans were considered
for officers and employees of the Credit Union and
three (3) joint meetings with the Board, Supervisory
Committee and Management to discuss various
issues.
ANALYSIS OF LENDING APPROVED BY THE
COMMITTEE

The majority of loan categories showed increases in
loan values approved with Real Estate Purchases and
Real Estate Repairs showing the greatest increases.
Vacation/Travel and Vehicle Repairs showed the
greatest declines.

The following table shows the percentage change in
loan values approved by the Committee from 2013 to
2014, along with the total number of loans approved
in each year:

% Change in
Values Approved
Category
Business
Debt Consolidation
Real Estate Purchases
Real Estate Repairs
Vacation and Travel
Vehicle Purchases
Vehicle Repairs
Other
Totals

The “Other” loan category, which consists of loans
with low disbursement values including Education,
Christmas, Back-to-School, Lines-of-Credit and other
personal loans, again showed increases in both the
number of loans and loan values approved. The Back to
School loans and Christmas loans remain popular and
accounted for 55% of the loans disbursed in this
overall category.

# of Loans
Approved
2014

2013

-10%
-11%
167%
173%
-32%
11%
-20%
53%

8
70
17
44
23
23
18
324

4
82
15
39
38
28
22
298

0.03%

527

526

The members of the Credit Committee would like to
thank the employees and Management of the Credit
Union for their continued co-operation and assistance
in facilitating our meetings and for providing us with
the necessary information requested in a timely
manner.

Keisha Brathwaite, B.Sc., BDI

Marcia J. Oxley

Heather Greenidge BDI

Sonia Nurse

Rodney S. Garnes

Chairman

Secretary

Officer

Officer

Officer

BS&T Employees’ Co-operative Credit Union
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Report of the Supervisory Committee

For the Year Ended March 31, 2014

The Supervisory Committee of the Barbados Shipping & Trading Employees’ Co-Operative Credit
Union Ltd. for the ﬁnancial year 2013-2014 comprised Anthony Branker, Lecent Headley and
Pauline Phillips.
The Committee met on three occasions and examined the following areas of the Credit Union’s
business:
•
•
•
•
•

Loan Applications
Mortgages
Delinquent Loans
Loan rates
Financial Statements

In addition, the Committee hired an independent auditor who reviewed some areas of operation
within the Credit Union, with particular emphasis on staff loans.
The Committee is satisﬁed based upon its ﬁndings and those of the independent auditor, that the
Credit Union is compliant with all set policies and regulatory requirements.
It is worthy of mention that no complaints were received during the year under review.
Appreciation is extended to the Management and staff of the Credit Union for the outstanding
work that continues to be done in the stewardship of the resources of this Credit Union.
On behalf of the members of the Supervisory Committee, we thank you all for the opportunity to
have served this institution.
God Bless you all.

Anthony Branker

Lecent Headley

Pauline Phillips

Chairman

Secretary

Officer

BS&T Employees’ Co-operative Credit Union
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J. Carter & Co.
PJC Peter
Chartered Accountants

P.O. Box 78WRD
Professional Business Centre
29 George Street, Belleville, St. Michael BB11114
Barbados, W.I.
Tel: (246) 429-7531
“We reckon but people count”
Email – pjc@caribsurf.com

Independent Auditors’ Report
The Members
BS&T Employees’ Co-operative Credit Union Ltd.
We have audited the accompanying financial statements of BS&T Employees’ Co-operative Credit Union
Ltd., which comprise the Balance Sheet as of March 31, 2014 and the Statement of Comprehensive
Income, Statement of Changes in Equity and Statement of Cash Flows for the year then ended, and a
summary of significant accounting policies and other explanatory notes.
Management’s Responsibility for the Financial Statements
Management is responsible for the preparation and fair presentation of these financial statements in
accordance with International Financial Reporting Standards. This responsibility includes: designing,
implementing and maintaining internal control relevant to the preparation and fair presentation of financial
statements that are free from material misstatement, whether due to fraud or error; selecting and applying
appropriate accounting policies; and making accounting estimates that are reasonable in the
circumstances.
Auditors’ Responsibility
Our responsibility is to express an opinion on these financial statements based on our audit. We
conducted our audit in accordance with International Standards on Auditing. Those standards require that
we comply with ethical requirements and plan and perform the audit to obtain reasonable assurance
about whether the financial statements are free from material misstatement.
An audit involves performing procedures to obtain audit evidence about the amounts and disclosures in
the financial statements. The procedures selected depend on the auditors’ judgment, including the
assessment of the risks of material misstatement of the financial statements, whether due to fraud or
error. In making those risk assessments, the auditors consider internal control relevant to the entity’s
preparation and fair presentation of the financial statements in order to design audit procedures that are
appropriate in the circumstances, but not for the purpose of expressing an opinion on the effectiveness of
the entity’s internal control. An audit also includes evaluating the appropriateness of accounting policies
used and the reasonableness of accounting estimates made by management, as well as evaluating the
overall presentation of the financial statements.
We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for
our audit opinion.
Opinion
In our opinion the financial statements present fairly, in all material respects, the financial position of
BS&T Employees’ Co-operative Credit Union Ltd. as of March 31, 2014, and its financial performance
and its cash flows for the year then ended in accordance with International Financial Reporting
Standards.

-----------------------------------PETER J. CARTER & CO.
Chartered Accountants
BARBADOS
May 27, 2014
BS&T Employees’ Co-operative Credit Union
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Audit Report and Financial Statements
Balance Sheet
Year ended March 31, 2014
EXPRESSED IN BARBADOS DOLLARS

2014
Assets
Cash and cash equivalents - Note 6
Accounts receivable and prepayments - Note 7

2013

1,553,764
548,370

2,702,392
552,297

Loans to members - Note 8
Investments - Note 9
Plant and equipment - Note 10
Total assets

2,102,134
28,972,250
18,144,534
96,599
49,315,517

3,254,689
27,989,627
14,681,796
108,355
46,034,467

Liabilities and equity
Liabilities
Accounts payable and accruals - Note 11
Deposits and shares payable - Note 12
Total liabilities

697,742
44,674,895
45,372,637

791,757
41,518,266
42,310,023

Statutory reserve
Undivided Earnings
Total equity

3,133,548
809,332
3,942,880

2,886,320
838,124
3,724,444

Total liabilities and equity

49,315,517

46,034,467

Equity

See notes to ﬁnancial statements.

Approved by the Board of Directors, May 27, 2014, and signed on their behalf by:

______________________________
President

BS&T Employees’ Co-operative Credit Union

____________________________
Treasurer
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Statutory
Reserve

Undivided
Earnings

Total

2,655,195

733,980

3,389,175

820

0

820

Net income for year

0

334,449

334,449

0.5% of total assets

230,305

Balance - March 31, 2012
Entrance fees

Balance - March 31, 2013

(230,305)

0

2,886,320

838,124

3,724,444

650

0

650

Net income for year

0

217,786

217,786

0.5% of total assets

246,578

(246,578)

3,133,548

809,332

Entrance fees

Balance - March 31, 2014

0
3,942,880

See notes to ﬁnancial statements.
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2014

2013

2,456,920
896,767
42,410

2,589,101
722,877
44,410

3,396,097

3,356,388

Deposits and shares - 2.5% to 4.5% p.a.
(prior year 2.5% to 4.5%)

767,494

767,764

Term deposits - 3.5% to 5% p.a.
(prior year 3.5% to 5%)

619,570

482,485

1,387,064

1,250,249

2,009,033

2,106,139

14,794
0
3,475

16,538
4,532
2,537

18,269

23,607

41,020
4,745
914,658
4,430
844,663

42,841
3,825
878,757
0
869,874

1,809,516

1,795,297

217,786

334,449

Interest income
Loans to members
Investments
Cash equivalents

Interest expense

Net interest income
Other income
Dividends received
Unrealized gain on investments - Note 9
Sundry

Other expenses
Depreciation
Loss on disposal of asset
Staff costs
Unrealized loss on investments - Note 9
Other operating expenses

Net income for year

See notes to ﬁnancial statements.
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2014

2013

Net income for year

217,786

334,449

Items not involving cash:
Depreciation

41,020

42,841

4,745

3,825

263,551

381,115

Cash provided / (used) by:
Operating activities

Loss on disposal of plant and equipment
Change in non-cash operating items:
Accounts receivable and prepayments

3,927

Accounts payable and accruals

(142,285)

(94,015)

Deposits and shares payable

14,174

3,156,629

3,396,985

Net cash provided by operating activities

3,330,092

3,649,989

Investing activities
Increase in:
Loans to members
Investments

(982,623)
(3,462,738)

1,068,639
(4,769,223)

(34,009)

(27,762)

(4,479,370)

(3,728,346)

Purchase of plant and equipment
Net cash used by investing activities
Financing activities
Entrance fees

650

820

Net cash provided by ﬁnancing activities

650

820

Decrease in cash and cash equivalents

(1,148,628)

(77,537)

Cash and cash equivalents - start of year

2,702,392

2,779,929

Cash and cash equivalents - end of year

1,553,764

2,702,392

See notes to ﬁnancial statements.

BS&T Employees’ Co-operative Credit Union

26

A n n u a l

R e p o r t

2 0 1 4

Audit Report and Financial Statements
Notes to Financial Statements
Year ended March 31, 2014
EXPRESSED IN BARBADOS DOLLARS

1.

Registration
BS&T EMPLOYEES’ CO-OPERATIVE CREDIT UNION LTD. was registered on August 01, 1989
in accordance with the Co-operative Societies’ Act, Cap 378. The Society was continued
on September 02, 1994 under the Co-operative Societies Act 1990. The principal places of
business are Cavans Lane, Bridgetown, Barbados and J.B’s Supermarket, Sargeant’s Village,
Christ Church, Barbados. The average number of employees during the year was eighteen
(prior year - eighteen).

2.

Principal Activities
The principal activities are as follows:

(a)

The provision of means whereby savings can be effected by members and whereby shares
in the Credit Union can be purchased;

(b) The education of members in Co-operative principles and methods and the efficient
management of the Credit Union’s affairs;
(c) The creation, out of savings of members and otherwise, of a source of credit available to
members on reasonable terms and conditions.

3.

Signiﬁcant Accounting Policies

(a)

Basis of accounting
These ﬁnancial statements are stated in Barbados dollars and have been prepared in
accordance with International Financial Reporting Standards (“IFRS”). The preparation
of ﬁnancial statements in conformity with IFRS requires management to make estimates
and assumptions that affect the reported amounts of assets and liabilities and disclosure
of contingent assets and liabilities as at the date of the ﬁnancial statements and reported
amounts of revenues and expenses during the period. Actual results could differ from those
estimates.

(b) Depreciation
Depreciation is provided on plant and equipment on a straight line basis and on the vehicle
on a declining balance basis, at rates designed to reduce the cost of assets to their residual
value at the end of their useful lives in the business. The annual rates being used are as
follows: furniture - 10% and 20%; equipment - 12.5% and 33.33%; vehicle 20%.
(c) Taxation
The Credit Union is not required to pay taxes on its operating surplus under Section 9(g) of
the Income Tax Act of Barbados.

BS&T Employees’ Co-operative Credit Union
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Signiﬁcant Accounting Policies - continued
(d)

Investments
Investments are initially recorded at cost. For subsequent measurement, investments that
are classiﬁed as being held to maturity are recorded at cost or amortized cost. Marketable
securities are designated as investments at fair value through proﬁt and loss, and as such are
recorded at their fair values and any gains or losses are recorded in the Income Statement
for the year in which they arise. Available-for-sale assets for which there is no quoted market
value in an active market, and for which there is no reliable method of measuring the fair
value, are shown at cost subject to adjustment for any impairment of value. Impairment
occurs where the estimated recoverable amount of an asset is less than its carrying value.
Management makes an assessment as at each Balance Sheet date as to whether any assets
are impaired.

(e)

Statutory Reserve
The greater amount of either 0.5% of assets or twenty-ﬁve percent (25%) of surplus is to be
transferred to a Reserve account until the capital of the Credit Union equals ten percent (10%)
of the total assets of the Society, in accordance with the Co-operative Societies’ legislation.
Similarly, Entrance Fees are taken to a Reserve Account.

(f)

Education Fund
A minimum amount of one percent (1%) of net income is appropriated for education in
accordance with advice received from the Registrar of Co-operative Societies.

(g)

Bad debt provision
The bad debt provision is determined after a review of all delinquent loans to identify those
loans which are in arrears. Provision is made based on the period of arrears. A provision
is also made for unimpaired loans based on the operating history of the Credit Union. The
overall provision represents Management’s best estimate of the amount which is unlikely to
be collected.

(h)

Cash equivalents
Cash equivalents comprise cash, bank deposits and deposits on call.

BS&T Employees’ Co-operative Credit Union
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Signiﬁcant Accounting Policies - continued
(i) New and amended standards and interpretations
The accounting policies adopted are consistent with those used in the previous ﬁnancial
year. New standards, amendments and interpretations are as noted below.
(j)

Standards in issue but not yet effective
New standards, interpretations and amendments to existing standards that are not yet
effective and have not been early adopted by the Credit Union are as follows:
IFRS 9
IFRS 10
IFRS 14
IAS 19
IAS 32
IAS 36
IAS 39

Financial Instruments (effective 1 January 2018)
Investment Entities (Amendments) (effective 1 January 2014)
Regulatory Deferral Accounts (effective 1 January 2016)
Deﬁned Beneﬁt Plans: Employee Contributions (Amendments)
(effective 1 July 2014)
Offsetting Financial Assets and Financial Liabilities (Amendments)
(effective 1 January 2014)
Recoverable Amount Disclosures for Non- Financial Assets (Amendments)
(effective 1 January 2014)
Novation of Derivatives and Continuation of Hedge Accounting Amendments)
(effective 1 January 2014)

None of these is expected to have a signiﬁcant effect on the ﬁnancial statements of the Credit
Union in the period of adoption, except for IFRS 9 Financial Instruments, which becomes
mandatory for the Credit Union’s 2016 ﬁnancial statements, and is expected to impact the
classiﬁcation and measurement of ﬁnancial assets and ﬁnancial liabilities. A description of
this standard is provided below.

IFRS 9 — FINANCIAL INSTRUMENTS
IFRS 9 was issued in November 2009 and contains requirements for ﬁnancial assets.
This standard addresses classiﬁcation and measurement of ﬁnancial assets and replaces
the multiple category and measurement models for debt instruments in IAS 39, Financial
Instruments: Recognition and Measurement, with a new mixed measurement model having
only two categories: amortized cost and fair value through proﬁt or loss. IFRS 9 also replaces
the models for measuring equity instruments, and such instruments are recognized either at
fair value through proﬁt or loss or at fair value through other comprehensive income. Where
such equity instruments are measured at fair value through other comprehensive income,
dividends are recognized in proﬁt or loss insofar as they do not clearly represent a return on
investment; however, other gains and losses (including impairments) associated with such
instruments remain in accumulated comprehensive income indeﬁnitely.

BS&T Employees’ Co-operative Credit Union
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4.

Fair Value of Financial Instruments

(a)

Financial instruments
Financial instruments consist of ﬁnancial assets and liabilities. Financial assets include cash
and bank deposits, accounts receivable, loans receivable and investments. Financial liabilities
include accounts payable and accruals, members’ deposits and shares.

(b)

Fair Value
Fair value represents the amount for which an asset could be exchanged, or a liability settled,
between knowledgeable, willing parties in an arm’s length transaction. Fair value is best
evidenced by a quoted market value. An estimate, based on assumptions, is made of the fair
value of each class of ﬁnancial instrument for which it is practical to make an estimate. The
fair values of the ﬁnancial instruments are estimated to be not materially different from their
carrying values in the ﬁnancial statements.

(c)

Credit Risk
Credit risk is the risk that one party to a ﬁnancial instrument will cause a ﬁnancial loss for the
other party by failing to discharge an obligation. As part of the risk management process,
bank deposits are placed only with reputable banking institutions. Loans limits are established
and approved by Management and security is generally required for loans granted. Credit risk
on accounts receivable is limited by the provision made for doubtful debts.

(d)

Liquidity Risk
Liquidity risk is the risk that an entity will encounter difficulty in meeting obligations
associated with ﬁnancial liabilities. It arises because of the possibility that the entity could
be required to pay its liabilities earlier than expected. Management reviews the liquidity
position of the credit union on an ongoing basis to assess the availability of cash resources
as compared to the projected cash outﬂows.

(e)

Market Risk
Market risk is the risk that the fair value or future cash ﬂows of a ﬁnancial instrument will
ﬂuctuate because of changes in market prices. Market risk includes interest rate risk. Interest
rate risk is the risk of ﬂuctuations in interest rates. The Credit Union’s exposure to market risk
on its ﬁnancial instruments is disclosed in the Notes 6, 8 and 9.

BS&T Employees’ Co-operative Credit Union
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5.

Related parties

(a)

Related parties exist where one party has the ability to control or exercise signiﬁcant inﬂuence
over the ﬁnancial or operating decisions of another party. Transactions with related parties
may be entered into in the normal course of business. Any such transactions are undertaken
on commercial terms and conditions and are conducted at market rates.

(b)

The Credit Union has a related party relationship with its directors. As at the Balance Sheet
date, loans due by Directors totaled $248,651 (prior year $236,417). Savings held by directors
in the form of shares and deposits totaled $90,520 (prior year $153,224).

(c)

Key management personnel remuneration for the year totaled $389,689 (prior year
$372,505). At the Balance Sheet date loans due by key management personnel totaled
$445,638 (prior year $300,216). Savings held by key management personnel in the form of
shares and deposits totaled $668,026 (prior year $121,360).

6.

Cash and cash equivalents

2014

2013

Savings account - 2.5% p.a. (prior year 2.5%)
Current accounts
Cash

103,732
136,704
1,457

902,526
749,277
1,989

Central Fund Facility Trust:
- Ordinary Deposits - 2.75% (prior year 2.75%)
- Statutory Reserve Deposits - 3% p.a. (prior year 3%)

149,560
126,712

141,857
126,712

Barbados Co-operative Credit Union League Ltd:
- shares

17,300

17,300

Barbados Shipping and Trading Co. Ltd.
- demand deposits - 3.25% p.a. (prior year 3.25%)

718,299

762,731

300,000

0

1,553,764

2,702,392

Signia Financial Corporation
- demand deposits - 3% p.a.

Current accounts include deposits of $101,432 (prior year $197,928) on which the interest
rate at the Balance Sheet date was 0.5% p.a. (prior year 0.5%).

BS&T Employees’ Co-operative Credit Union
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7.

Accounts receivable and prepayments

2014

2013

664,539
54,787
42,988
(255,000)
41,056

589,305
109,729
40,268
(220,000)
32,995

548,370

552,297

2014

2013

Gross loans
Less: Provision for bad debts

29,457,250
(485,000)

28,449,627
(460,000)

Net value of loans

28,972,250

27,989,627

Interest receivable
Remote Location deposits
Sundry accounts
Less: Bad debt provision
Prepayments

8.

Loans to members

(a) Loans to members are granted at rates varying from 6.25% to 12.25% per annum, except
for Line-of-Credit, Christmas and Back-to-School loans which total $594,099 (prior year
$420,101) and which carry interest rates ranging from 13.5% to 16% per annum. Interest is
charged on the reducing balance basis.

(b) Bad debt provision

(c)

2014

2013

Balance - start of year
Increase in principle provision

460,000
25,000

413,571
46,429

Balance - end of year

485,000

460,000

As at the Balance Sheet date, the maturity proﬁle of loans to members was as follows:

Amount due in

2014

2013

Less than one year
One to ﬁve years
Over ﬁve years

5,790,206
10,283,206
13,383,838

5,696,707
9,134,357
13,618,563

Total

29,457,250

28,449,627

BS&T Employees’ Co-operative Credit Union
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9.

Investments

(a)

Fair value investments - see part (b)
Held to maturity
Barbados Shipping and Trading Co. Ltd.:
- PEARLS deposits - 4.25% p.a. (prior year 4.25%)
Treasury Notes - 5.85% to 8.5% p.a. (prior year 5.85% to 8.5%)
Barbados Port Authority Bonds - 7% p.a. (prior year 7%)
CAPITA - deposits, 4.5% to 5% p.a.
Signia Financial Corporation
- deposits, 4% to 4.8% p.a. (prior year 4.25% to 5.25%)
Available-for-sale
Co-operators General Insurance Co. Ltd.
- 1,014 ordinary shares (prior year - 991)
Barbados Co-operative & Credit Union League - shares

2014

2013

637,422

641,852

3,125,000
7,904,672
218,940

3,125,000
7,913,896
247,378

1,700,000

0

4,450,000

2,650,000

108,300
200

103,470
200

18,144,534

14,681,796

Number
of shares

Cost

Market
- start of year

Value
- end of year

Unrealized
gain/(loss)

28,500

49,875

61,275

59,850

(1,425)

Fortress Mutual Fund

45,114

140,000

215,222

214,512

( 710)

Royal Fidelity Select
Balanced Fund

13,192

50,000

61,724

61,095

( 629)

297,589

300,000

303,631

301,965

(1,666)

539,875

641,852

637,422

(4,430)

(b) Fair value
investments
Sagicor Financial
Corporation

Fortress High Interest

(c)

Available-for-sale investments
There is no quoted market price for equity investments in Co-operators General
Insurance Co. Ltd., nor in the Barbados Co-operative & Credit Union League Ltd. In such
circumstances, the fair values of these equity investments cannot be reliably measured and
the investments are carried at cost.

(d)

The value of the ordinary shares held in Co-operators General Insurance Co. Ltd was $210
per share as at May 31, 2013, the ﬁscal year-end date of that company. This valuation is
based on the fact that Co-operators General Insurance Co. Ltd issued dividends to the
Credit Union in the form of ordinary shares at $210 per share.
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10.

Plant and equipment
Total

Furniture &
equipment

Vehicle

643,365
(516,106)

574,039
(479,908)

69,326
(36,198)

127,259

94,131

33,128

Year ended March 31, 2013
Net book value - start of year
Purchases
Disposals
Depreciation charge

127,259
27,762
(3,825)
(42,841)

94,131
27,762
(3,825)
(36,215)

33,128
0
0
(6,626)

Net book value - end of year

108,355

81,853

26,502

566,327
(457,972)

497,001
(415,148)

69,326
(42,824)

108,355

81,853

26,502

108,355
34,009
(4,745)
(41,020)

81,853
34,009
(4,745)
(35,720)

26,502
0
0
(5,300)

96,599

75,397

21,202

586,339
(489,740)

517,013
(441,616)

69,326
(48,124)

96,599

75,397

21,202

As at March 31, 2012
Cost
Accumulated depreciation
Net book value

As at March 31, 2013
Cost
Accumulated depreciation
Net book value

Year ended March 31, 2014
Net book value - start of year
Purchases
Disposals
Depreciation charge
Net book value - end of year

As at March 31, 2014
Cost
Accumulated depreciation
Net book value

BS&T Employees’ Co-operative Credit Union
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11.

Accounts payable and accruals

2014

2013

97,203
473,985
126,554

166,381
494,445
130,931

697,742

791,757

Deposits and shares payable

2014

2013

Demand deposits and shares
Term deposits

30,699,268
13,975,627

30,368,090
11,150,176

44,674,895

41,518,266

Remote Location withdrawals
Dividends on shares
Other accounts

12.

(a)

There is no pre-determined rate of interest payable on the demand deposits and shares. The
rates are set from time to time by the Board of Directors.

(b)

There is no limit to the number of shares that the Credit Union is authorized to issue. The
number of shares held by a member does not determine the member’s voting rights since
each member is entitled to one vote only at any general meeting.

(c)

The Credit Union amended its By-Laws to create a new class of shares called ‘Qualifying
Shares’, in accordance with the requirements of the Co-operative Societies Amendment Act
2007-39. Each member is required to maintain a speciﬁed number of qualifying shares in
order to maintain membership. Qualifying shares are redeemable at the member’s option if
the member chooses to close the account.

(d)

International Accounting Standard 32 (IAS32) states that these qualifying shares should be
recognized as a liability since the Credit Union does not have an unconditional right to refuse
to repay them if a member requests. However, Section 197(5) of the Co-operative Societies
Act suggests that qualifying shares should be considered as part of the “capital” of the
Society. To remain in conformity with International Financial Reporting Standards the Credit
Union has opted to recognize these shares as a liability and not as capital and dividends
payable on shares have been charged as an expense in the Statement of Comprehensive
Income.

13.

Contingencies
There are some legal matters that were referred to a Lawyer and which have not been
completed. There is no certainty as to what cost may be incurred in order to settle these
matters.
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Advertising
Bad debts – change in provision
Bank charges
Cleaning
Co-operative celebrations
Courier services
Credit checks
Education Fund provision
General
Insurance
League dues
Loan Protection and Life Savings insurance
Meetings
Member statements
Moving expenses
National Development Fund
Professional fees
Rent
Repairs and maintenance
Security
Software costs
Stationery, printing and postage
Subscriptions
Supplies and maintenance - equipment
Training and seminars
Utilities - electricity
Utilities - telephone
Vehicle expenses and parking
WAN charges and web site maintenance
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2014

2013

81,699
59,244
9,039
14,758
1,308
4,680
3,819
2,267
15,801
8,644
40,373
159,592
36,384
22,351
3,208
8,784
45,482
78,255
4,889
19,736
8,100
41,288
6,971
14,251
24,573
51,659
15,150
26,835
35,523

87,438
89,634
8,020
16,374
4,517
5,910
2,890
3,400
7,802
8,623
37,522
178,213
34,424
22,502
0
3,920
37,085
76,316
8,522
34,545
8,295
33,710
7,053
16,096
12,854
51,035
13,907
21,727
37,540

844,663

869,874
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